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18th Annual Conference

June 14, 2008 Conference Highlights
9:00 am —3:00 pm

] Meet our 5 founding members
Tarter Student Activities Center

L egislative and school law updates

Trevecca Nazarene University Reportsfrom PET and AAE leaders
Nashville, Tennessee Door prizes
Www.trevecca.edu

Award presentations

REGISTRATION

Hyatt Place - Nashville / Brentwood

202 Summit View Drive, Brentwood, TN 37027 To reserve a room at the hotel, call the hotel at (615)
For local leader training on Friday, June 13, 2008 and for ~ 661-9477. You must mention that you are with the PET
overnight accommodations for conference attendees. Annual Meeting, to ensure the group rate of $107 + tax,

Hyatt Place-Brentwood Only.

http://nashvillebrentwood.place.hyatt.com/hyatt/hotels/place/index.jsp .
Hotel reservations must be made by May 23rd.

Registration fee includes Saturday's lunch:
$10.00 PET member
$20.00 PET member and spouse
$300.00 non-member 0
Q Registration Deadline: May 23, 2008
O“'v_

Registration Steps:
You must register with PET to attend.
(A) To register by mail, send name(s) and check (nd& payable to PET),
or credit card information to Corporate Offices address on page 2

Printed Name(s)
(B) To register by phone (w/credit card), call 778803 or 1.800.471.4867

CREDIT CARD MasterCard VISA Discover

Card Number Expiration Date

Signature
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Income Tax Teacher Expense Deduction

The teacher expense deduction which allows educators to claim up to $250 on
their federal income taxes for out-of-pocket classroom expenses incurred during
the year expired at the end of December 2007. The Senate Finance Committee
has included in the “Alternative Minimum Tax Extenders Tax Relief Act of 2008,”
an extension of the teacher expense deduction. If the bill passes and is signed
into law the deduction will be extended until the end of 2009. AAE and PET will
work to ensure that this deduction is extended.

You can help by contacting Senators Corker and Alexander and encouraging
their support for that portion of the bill.

THE MOORE SCHOOL LAW REPORT

Dr. Richard Moore is a professor of education and education law at Trevecca
Nazarene University in Nashville, Tennessee *(2008 PET Annual Conference
Presenter)

A. Can a teacher legally speak out against school district policy and the speech
be protected as a matter of public importance? In most cases the answer is yes.
One particular teacher spoke out against the district’s policy on educating autis-
tic kids, and her employment was ceased. The district stated her speech was
not protected. The court ruled for the teacher. The court believed the speech
was protected and the district acted in bad faith in firing her. McGuire v. Warren,
490 F.Supp. 2d 331, 2007 RM Responds : It is wise to preface your statements
with “| am now speaking as a citizen of this community and not as an employee
of the school district.” It also helps if the issue you comment on is of public con-
cern.

B. If ateacher also has the responsibility of being a coach, should he/she be
expected to attend all or almost all team practices? A Mississippi teacher/coach
did not receive a new contract because the school district found that he deliber-
ately missed 8 of 24 football practice sessions. The coach sued. The court ruled
for the school district because no evidence showed the board’s action was arbi-
trary and capricious. The board had a good reason for the termination. Smith v.
Petal School District, 956 So.2d 273, 2006

New Study Lauds the Benefits of Physical Education

As a result of No Child Left Behind many schools’ main focus is on reading and
math. A new study from the Centers for Disease Control and Prevention reports,
however, that physical education can help raise academic achievement in girls.
The reading and math skills of over 5,000 students in grades kindergarten
through fifth grade were tracked and it was found that girls who received 70-300
minutes a week of physical education scored higher on reading and math tests
than girls who received 35 minutes or less a week of physical education.

According to Susan Carlson, a CDC epidemiologist, increased exercise may
foster positive classroom behaviors that could result in better classroom partici-
pation and concentration skills. Most students, however, only receive physical
education once or twice a week.

For more information about the study from CDC, please go to
http://www.usatoday.com/news/health/2008-03-04-phys-ed-study N.htm
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$25 Recruitment Incentive Begins

PET members will receive $25 for each new Professial member $$
recruited between May 15 and September 30, 2008

%

This is a great opportunity for you ($$$) and for EET (new members).

How to receive credit per application:
PET brochure: your name should be on the “recruitedby” line.

Internet: your name should be in the “referred” sedion.
Phone: new members using credit card must give yourame during the call.

Every member should strive to recruit at least on@ew member during this recruitment cycle.
Membership will continue to grow with your help.
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Details

New members: For this promotion, new members are defined afeBsional membersho have not beemembers of PET or AAE in
the immediate past three yearEhis promotion is open to all classes of membprsAward money will be paid to a member of any
membership class who signs up a new Professionabe Applications must be postmarked on or beforet&aper 30, 2008.
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Receiving credit: To receive credit for a new member, you mustewyitur name in the “recruited bgectionof the membership form &
and the new member must pay their PET dues by ®épte30, 2008. Those who join by credit card dkiertelephone must name theiz’r
sponsor during the call when they pay their dues.
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Sending a list of names of people whom you haverghlwochures will nogualify you as their sponsor to receive the ineenf they

¢ later join. You will receive credit as the sponebthe new Professional member as soon as theakgipayroll deduction form or cred

¢ card transaction has cleared. All award paymeiitda made in November, which seems to be a gwoe for Holiday shopping.

¢ 1099's will be issued in January 2009 to those vdueive payments of $600 or more. No withholdifogsncome taxes will be made §

¢ on these payments. This offer may or may not bered again in following years. Members who auited while attending a specid]

¢ program or meeting sponsored and paid for by PETnaligible to be sponsored. Employees of PETiralgible to be sponsors. =

¢ Questions about this program should be directd®E® staff members at 800-471-4867. -
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Attempts at Early Intervention Prior to Special Edu  cation

Schools across the country are making efforts to reduce the number of students that are placed in special
education by focusing on early interventions and providing tutoring for some students who previously
would have been automatically placed in special education. The early intervention known as “response to
intervention” or RTI is helping to reduce “over-identification” of students for special education often times
who are poor and minority students.

States and school districts that have started implementing RTI have seen reductions in the number of stu-
dents that are placed in special education which results in a cost savings. On average it costs $12,000 to
educate a child in special education, a cost that is often twice the per student expenditure in many states.
Virginia has seen the number of students placed in special education be reduced by 4,000 this year which
in part has been attributed to RTI.

AAE Federal Update, April 28, 2008, Christy Paavola *(2008 PET Annual Conference Presenter)



TEACHER'S PET

This was forwarded to us by our good friend Mike Antonucci through The Education Intelligence Agency
COMMUNIQUE — April 28, 2008. If you want to keep up on the news you get from no one else visit Mike’s
site http://www.eiaonline.com  and enjoy the postings and/or sign up to receive his newsletter.

Did School District Boundaries Lead to Mortgage Cru nch? That's the provocative thesis of Cornell
University economist Robert H. Frank. Writing in the April 27 Washington Post, Frank suggests families
fell victim to over-borrowing in order to get their kids into better public schools:

"It is no surprise that two-income families would choose to spend much of their extra income on better
education. And because the best schools are in the most expensive neighborhoods, the imperative was
clear: To gain access to the best possible public school, you had to purchase the most expensive house
you could afford...

The best jobs go to graduates from the best colleges, and because only the best-prepared students are
accepted to those colleges, it is quixotic to expect parents to bypass an opportunity to send their children
to the best elementary and secondary schools they can. The financial deregulation that enabled them to
bid ever larger amounts for houses in the best school districts essentially guaranteed a housing bubble
that would leave millions of families dangerously overextended.”

"Congress should not bail out speculators and fraudulent borrowers. But neither should it be too quick to
condemn families that borrowed what the lending system offered rather than send their children to inferior
schools.”

You don't have to agree with Frank's analysis to recognize that literal "school choice" is already a reality
for those with the means to live where they please...

$125,000 Pay for Teachers in One New York City Scho ol

Many school districts across the country have implemented merit pay programs for teachers who raise
student achievement. One charter school in New York City is going one step further and starting teacher
salaries at $125,000, almost two and a half times the national average for teachers.

“I would much rather put a phenomenal, great teacher in a field with 30 kids and nothing else than take the
mediocre teacher and give them half the number of students and give them all the technology in the world,”
stated Zeke Vanderhoek, the school’s creator and principal.

To make ends meet, teachers at the school will be asked to take on additional responsibilities such as atten-
dance coordinators and discipline deans. The teachers will also work longer days and school year.

The school will start with seven teachers and 120 students with the hope of eventually having 28 teachers
and 480 students. Most of the students will come from low-income Hispanic families and will be chosen
through a lottery system. Underperforming children and those who live near the school will have a greater
chance of being admitted.

Michael Thomas Duffy, the city’s executive director for charter schools, acknowledged that the school could
have a “tremendous impact” on the nation. “If the department and the chancellor didn't feel that this had
likelihood of success, we wouldn’t have approved it,” he stated.

For more information about the charter school please read the article titled, “At Charter School, Higher
Teacher Pay,” at
http://www.nytimes.com/2008/03/07/nyregion/07charter.html?ex=1362546000&en=8a1a38df43de7549&ei=50



